
  
 

 

 

  
 20/20 Theatrical, LLC, P.O. Box 147, Hackensack MN, 56452 

 Rigging Installation Supervisor 
 

APPLICANT INFORMATION 

Last Name  First  M.I. Date  

Street Address  Apartment/Unit #  

City  State  ZIP  

Phone  E-mail Address  

Date Available  Social Security No.  Desired Salary  

EDUCATION 

High School  Address  

From  To  Did you graduate? YES   NO   Degree  

College  Address  

From  To  Did you graduate? YES   NO   Degree  

Other  Address  

From  To  Did you graduate? YES   NO   Degree  

SKILLS & LISCENSURES 

ETCP Certified?                    OSHA Certified?   

Forklift Certified?  Other    

List and describe skills along with any 
other licensures relevant to this job 

 

PREVIOUS EMPLOYMENT  

Company  Phone (           ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From            To  
Reason for 
Leaving 

 

May we contact your previous supervisor for a reference? YES   NO    

 



Company  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  
Reason for 
Leaving 

 

May we contact your previous supervisor for a reference? YES   NO    

PREVIOUS EMPLOYMENT  

Company  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  
Reason for 
Leaving 

 

May we contact your previous supervisor for a reference? YES   NO    

Company  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  
Reason for 
Leaving 

 

May we contact your previous supervisor for a reference? YES   NO    

DISCLAIMER AND SIGNATURE 

I certify that my answers are true and complete to the best of my knowledge.  

If this application leads to employment, I understand that false or misleading information in my application or interview  
may result in my release. 

Signature  Date  

 
 
 

Thank you for your interest in our position.   Please return this application either by email to 
staci@laumeyerhr.com. Or Mail to Laumeyer Human Resource Solutions 
                                                        P.O. Box 3082 

                                                                               Duluth, MN 55803 

 
 
 
 
 
 



  
 

 

 

 
Employment Application 

Tennessen Warning 
 

Pursuant to the Minnesota Government Data Practices Act, you have the right to know: 
 

1. THE PURPOSE AND INTENDED USE OF THE INFORMATION COLLECTED 
 

� The information we collect about you is classified by law as either public (anyone can see the information), 
private (only you can see the information), or confidential (you cannot see the information). 

 
� The purpose and intended use of this is to aid 20/20 Theatrical, as the employer, and Laumeyer Human 

Resource Solutions in determining you qualifications for employment. 
 

� The information will also be used by the employer in deciding whether you will be offered employment. 
 

2. MAY YOU REFUSE OR ARE YOU LEGALLY REQUIRED TO SUPPLY THE INFORMATION WE ASK FOR?  WHAT ARE 
THE CONSEQUENCES OF YOU SUPPLYING OR REFUSING TO SUPPLY THE INFORMATION? 

 
� You have the right to refuse to supply the information requested and there is no legal requirement that you 

provide the information requested. 
 

� If you supply the information requested, it will aid the employer in deciding whether you meet the 
qualifications essential to employment. 

 
� If you refuse to supply the information requested, your application for employment will not be complete 

and, as such, may disqualify you for employment. 
 
 

3. WHO HAS ACCESS TO THE PRIVATE AND CONFIDENTIAL INFORMATION WE COLLECT ABOUT YOU? 
 

�  Managers within the Office of 20/20 Theatrical and staff of Laumeyer Human Resource Solutions  will have 
access to the information requested. 

 
� Individuals or agencies for which a state statute, federal law or the State Commission of Administration 

authorizes a new use or sharing of the information after you have been given this notice. 
 
Unless otherwise authorized by state statute or federal law, government agencies with which we share private or 
confidential information may also treat the information they receive as private or confidential. 

 


